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Overview of ICE and Its Enforcement Role
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ICE's Mission Enforce immigration laws, focusing on worksite enforcement to ensure
A employment of authorized individuals.
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Homeland Security Investigations (HSI): Conducts criminal
investigations, including worksite enforcement.
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EEZH] Enforcement and Removal Operations (ERO): Manages detention and
removal of unauthorized individuals.
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Key Enforcement Tools
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Form I-9 Audits: Review of
employment eligibility
verification forms.
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Worksite Inspections:

Unannounced visits to verify
compliance.
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Subpoena and search warrant
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Types of ICE Actions
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Meaning
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Response Strategy

Inspection Notice (I-9
Audit)
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ICE requests to audit I-9
forms.
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Employers have three business days to
provide records. Consult legal counsel.
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Worksite Investigation and
Raids
TAESIPT A%

ICE conducts immediate
arrests.
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Employees have the right to remain silent
and request legal counsel. Employers
should contact legal counsel immediately.
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Subpoena and search
warrants
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ICE seeks specific records
or access authority.
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Request a copy; only provide listed items.
Legal review is recommended.
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Form I-9 Overview
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Verify identity and employment authorization of employees.
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Section 1: Completed by employee on or before the first day of employment.
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Section 2: Completed by employer within three business days of the employee's
start date.
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Maintain for three years after the date of hire or one year after employment ends,
whichever is later.
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Common I-9 Mistakes
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Incomplete Forms Missing signatures, dates, or required information.
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Accepting invalid or expired documents. Improper Document Verification
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Discrimination Requesting specific documents based on national origin or citizenship status.
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Not updating forms when work authorization expires. Failure to Reverify
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1-9 Audit Process
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NOTICE OF
INSPECTION OUTCOME
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Employers receive at least ICE reviews forms for compliance. Potential issuance of a Notice of Suspect
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I-9 forms. * Notice of Discrepanciesn] % 3 i 4
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1-9 Audit (Notice of Inspection, NOI):
ICE issues a NOI to the employer, requiring submission of all employees’ I-9 forms and related

documents—such as payroll records, employee rosters, and business registration documents—within
three business days. If ICE determines that one or more employees are not authorized to work in the U.S,,
the employer has up to 10 days to provide valid work authorization for those employees.
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ICE Raids and Worksite Enforcement Actions
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Special Notice
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- ICE may enter the workplace without prior warning to

. . o ] check employee identification.
Administrative: Focused on civil violations. e |CET7E M I Tt A TR, K 5 T
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TYPES OF  Unless ICE presents a search warrant signed by a
judge, agents may only access public areas; access
.« e . ) judge, ag y only P
e S T Criminal: Targeting employers engaged in to non-public areas requires the employer’s consent
unlqwful hlrlng practlces or a valid search warrant.
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* In cases involving suspected fraud, human trafficking,

ICE must have a judicial warrant to enter non- or other violations, ICE may execute a criminal search
public areas without consent. warrant and arrest individuals.
— \ . NP o EVHIRVE. N D WdE AR AT AR TE L T, ICE AT RESR

IR X ;.




What to Do During a Ralcl
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DESIGNATE A Identify individuals authorized to interact with ICE agents. This individual may take
Ao N mIJ.V 'l notes or record video of the agents.
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Write down the name of the supervising ICE agent and the name of the U.S. attorney on the

case. Request for warrant, which must be signed by a judge, with time frame and list of items
IDENTIFICATION & g y a judg
to be searched.
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REQUEST

Immigration officers can enter public areas of the work place, but must have a valid search

LIMIT ACCESS warrant to enter nonpublic areas.
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ICE may demand that equipment be shut down and that no one leave the premises without
QUESTION permission; ICE may move employees into a contained area for questioning.
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What to Do During a Ralcl
— %%%f\q IE—IJ EI/JF_‘XTEI: DeHeng Law Offices - Silicon Valley

Do not direct employees to refuse to speak to agents when questioned. Do not hide
CONDUCTTO employees or assist them in leaving the workplace. Do not provide false or misleading
AVOID information, falsely deny the presence of named employees, or shred documents.
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Employees have the right to remain silent and do not need to answer every question. They
may refuse to disclose their immigration status or nationality. They may ask to speak to an
attorney.
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REQUEST
IDENTIFICATION

Keep records of agent names, badge numbers, and actions taken. Document any seized
KEEP RECOED items and ask to make copies. ICE is obligated to provide a list of what has been taken.
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Penalties and Consequences
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Notice of Audit Results

Upon conclusion of the audit, ICE may issue the following types of notices
to the employer:

* Notice of Compliance: Informs the employer that I-9 requirements have
been met.

* Notice of Suspect Documents: Indicates that certain employee
documents are invalid, which may result in civil or criminal penalties.

- Notice of Discrepancies: States that ICE cannot confirm the employment
authorization of certain employees and allows the submission of additional
documentation.

» Notice of Technical or Procedural Failures: Identifies technical or
procedural violations and grants the employer 10 days to correct them.

- Warning Notice: Issued when substantial verification violations are found
but ICE believes the employer is likely to comply moving forward.

* Notice of Intent to Fine (NIF): Issued for substantive violations,
uncorrected technical or procedural failures, knowingly continuing to
employ unauthorized workers, or a pattern of violations.
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CIVIL FINES
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CRIMINAL
CHARGES
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Penalties and Consequences
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Paperwork Violations: Up to $2,861 per violation.
S IR A 2,861 3£,

Knowingly Hiring Unauthorized Workers: Up to $28,619 per

violation.
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Possible for patterns of violations or harboring unauthorized workers.
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Potential exclusion from federal contracts.
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Top Triggers for ICE Inspections B-1Visa Misuse
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Legitimate B-1Uses X Improper B-1Activities
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PROJECT

CONSULTATION
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AFTER-SALES
SERVICE
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OBSERVATIONAL

TRAINING ONLY
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Advising/supervising U.S. projects without
hands-on work.
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Installation/training only if stated in
sales contract.
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No hands-on work or pay; observation only.
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Paid Work: Receiving compensation in the U.S.
AETLIE: 15T Bk BUE TR .

Long-Term Positions: Substantive, long-term
employment arrangements.
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Professional Skilled Services: Work resembling H-

1B/H-3 roles, even if unpaid.
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Entertainment Performances: Performing artists
not qualifying under B-1.
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Preventive Compliance Measures
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Periodically review the completion and retention of I-9 forms
Internal 1-9 Audits to ensure accuracy and compliance.
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Use the E-Verify system to confirm employment eligibility of new Enroll in the E-Verify
hires, enhancing compliance. % 5E-Verify il
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Train HR and hiring managers to properly complete Form -9, maintain records,
and avoid unlawful discrimination during the verification process.
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Train HR & Hiring Managers




Preventive Compliance Measures
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Identify individuals authorized to interact with ICE agents in advance. This individual

Designate Representative may take notes or record video of the agents. Ensure that legal rights are protected.
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Mark public and non-public areas. Area labeled “Employees Only” is considered Clearly Define Work Area

non-public and ICE may not enter without a valid search warrant
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Boundaries
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Educate employees on how to respond during ICE raids, including their right to
remain silent and to be informed.
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Employee Training
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Best Practices Checklist
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Maintain accurate and
o 1 complete I-9 forms.
RFF 1-9 RS TBME,

O 2 Enroll in the E-Verify
2 5E-Verifyitl

o 3 Train HR & Hiring Managers
ANEEREE

Develop a clear plan for
o 4 handling ICE interactions.
i) 58 E T K ICE BLIX 77 2

O 5 Desighate Representative
MR ELIIAR

Train staff on compliance and
O 6 response protocols.
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Services We Offer
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I-9 Compliance Internal Audit: Assist in reviewing and correcting
I-9 forms to ensure compliance with federal regulations.
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ICE Audit Support: Offer legal consultation upon receipt of a
Notice of Inspection or during an ICE raid.
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Employment Eligibility Assessment: Evaluate employee work
authorization and assist with extensions, status changes, or other
legalization procedures.
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Q&A

THANK YOU!

e 408-617-8947 9 Immigration@dehengsv.com

https://www.dhimmigration.com/



